
"What? You’re are a Coasteering Guide, with a bit of
paddling experience from working in and around
Newquay for the last 2 years under your belt!" went
through my mind when I talked with a potential
Paddlesport Leader candidate before he presented
himself in a week’s time for the assessment.  
 
This is going to be interesting... for both of us!
 
I had, however, had a chat with his employer about
exactly what the prospective employer was looking for
by employing a Paddlesport Leader. With this in mind,
his employer had employed a local switched on kayaker
to bring the candidate up to speed by practising the
various rescues and group management techniques.
 
Although some of the rescues were new to the
candidate during training (unconscious paddler back
onto Sit on Top and rescuing different craft from their
own craft for example), the group management
techniques, kit choice and fit, group briefings,
environmental factors, actions in an emergency and
different leadership styles were easily remembered
/learnt as they were transferred from his coasteering
knowledge - and this really showed on the assessment.
 
It isn't easy finding places in mid and west Cornwall that
meet the requirements for the remit of the award, due to
a lack of rivers wide enough and slow enough, -
however with a bit of tidal planning and cunning use of
estuaries it can be done... (again, this really helps to get
the candidate switched into the session they are about
to run). Plus facebook is so good for getting group
members to volunteer, to the point at which they were
being turned away!
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It only takes one day - with none of the
paperwork previously involved! If they pass, it
allows them to take groups out as a lead
straight away. 
It allows Centres/Colleges to deliver in house
training ahead of the assessment - being both
cheaper and meeting their own needs.
It allows future candidates to volunteer to be
part of the group whilst someone is being
assessed, allowing them to reflect whether
they are ready for assessment themselves.
They complete the assessment at a location
and with the kit and systems that they know
well and are comfortable using.

Why do our future Paddlesports Leaders choose to do this more than any other course?  
 
 
 
    
 
 
 
 
 
 
 
 
 
 
 
Do all of the courses run?  No, however we can postpone the assessment.  Part of the candidates
learning and assessment is to make the decision to say that the assessment is or isn’t going to
happen a day or two beforehand.
Do they all pass?  No - but they do have really clear feedback on how to make a better attempt
next time around (plus some time to practice it at the end of the assessment if they wish).
 What do I like best about running these assessments?  Once the explanations of what I need to
see assessed are explained (both well ahead of the course, and on the day of assessment), the
candidate/s run the day themselves in their own way.  In doing this, it really opens up options of
how to work with their group, which I genuinely learn from.  All that I have to do is ensure that they
are working to the remit of the award, add in the relevant scenarios at the right time and
appreciate the candidates orchestrating the magic of paddlesports in our amazing environment for
their clients.
 
If you are wondering, the coasteering guide passed by the way, and now enjoys leading
paddlesports trips as much as guiding coasteering!


