
 

 

Voluntary Disciplinary, Dispute and Appeal Panel Register Members  
 
Thank you for considering coming to volunteer with us at British Canoeing. We hope this pack 
provides you with all the information to help you decide whether to apply.  Before you get into the 
detail though, here are some headlines: 
 

Salary: This is a voluntary role, however British Canoeing will cover reasonable travel and other 
expenses in line with British Canoeing’s expenses policy. 
Location: Panel Hearings will be held as and when required usually remotely but with occasional 
Panel hearings at the National Water Sports Centre, Nottingham or alternative venues as 
appropriate. 
Term: Initial 4 year appointment to the Panel – Maximum two terms.   

 
We understand the importance of different voices, experiences, perspectives and backgrounds 
within all employed and volunteer workforces and are working to build an inclusive environment for 
everyone. Our volunteer workforce is no different and we strongly encourage a diverse range of 
applications from members of all backgrounds. 
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Disciplinary, Dispute and Appeal Panel members – Purpose of the Panel Register  

The purpose of the Disciplinary, Dispute and Appeal Panel Register is to provide a pool of suitably 
qualified and experienced individuals who are trained in the application of British Canoeing 
regulations, codes, policies and its statement of values. These individuals will be available to be 
appointed to a Disciplinary Panel or to an Appeal Panel to be heard in accordance with British 
Canoeing’s:  

 Disciplinary, Dispute, and Appeal Regulations 

 World Class Programme Qualification Appeals Procedure 

 Competition Selection Appeals Procedure; 

 Safeguarding Appeal Procedure; 

 Athlete Disciplinary Policy; 

Once appointed, a Member of the Disciplinary, Dispute and Appeal Panel Register, will be 
designated as being part of either the “Chair Panel Register” or the “Side Panel Register”. Those 
persons designated as being part of the Chair Panel shall serve as the Chair of any applicable 
hearings and shall be a member or former member of the judiciary, a Queen's Counsel or a junior 
barrister or solicitor of more than five years post call or admission. 

 
 



 

 

British Canoeing 
 
British Canoeing is the UK Governing Body for the sport and recreation of canoeing and 
kayaking.   We currently employ around 105 staff with around half working within our World Class 
Performance Programme and England Talent Programme and the remainder within other areas of 
work including; Development, Coaching, Membership Services, Finance, People, Commercial, 
Digital & Marketing and Communications. 
 
This is an exciting time to join us as we launch our new Strategic Plan for British Canoeing 2022–
26.  Find out more about our Stronger Together 2 Strategy. 
 
We are based in modern offices at the National Water Sports Centre in the Holme Pierrepont Country 
Park, Nottingham.  In addition, we also operate a High Performance Centre at the 2012 Olympic site 
in Lee Valley. 
 
Our office at the National Water Sports Centre 

 
 

Our Values and Behaviours 
 
Our Values and Behaviours are important to us as they help to guide our decision making in our day 
to day work.  They are at the centre of everything that we do and how we treat each other.  By 
demonstrating the behaviours that underpin our values we are all working to be the best we can be 
and helping to further improve our culture. 
 

Every Person Matters Striving for Excellence 

Making time to listen and understand others 
Supporting people to grow and develop 
Treating others as we ourselves wish to be 
treated. 
Respecting diversity and being inclusive 
 

Learning from our mistakes 
Being open-minded and embracing new ideas 
Seeking new ways and looking to constantly 
improve 
Producing high quality, accurate work 
 

Always with Integrity Enjoying the Journey 

Doing what we say we are going to do 
Respecting our environment 
Being open and honest 
Being consistent and fair in our messaging 
 

Celebrating success as a team 
Taking a friendly, enthusiastic approach.  
Taking time to switch off and refresh 
Setting realistic targets  

Individually Committed Stronger Together 

Working proactively and taking the initiative Working towards a common goal 

https://strongertogether2.britishcanoeing.org.uk/


 

 

Being punctual and ready  
Being focused on our work 
Having our own clear objectives and 
development plan 
 

Sharing our knowledge and expertise 
Sharing the load and working as a team 
Respecting the priorities of others  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Person Specification 

A Member of the Panel Register shall be expected to have skills in a number of the following areas: 
 

1. Have knowledge of, or experience in one or more of; the Legal profession, Disciplinary 
Procedures, Judicial Process, Employment Processes/Tribunals/Case Management,  
Sports Rules, Elite sport and/or paddlesports; 

2. An understanding of sport at grass roots, amateur, elite and/or Olympic level; 
3. A degree of flexibility in terms of availability (possible weekend and or evening work) as 

well as being able to travel to and from hearings as required; 
4. To be able to engage and communicate with all relevant parties in the disciplinary or 

appeal process and at hearings; 
5. To be able to assess, dissect and make informed decisions concerning evidence and 

arguments brought before a Panel (in writing, orally or by other methods), to ensure that 
a fair hearing is conducted and a just outcome reached; 

6. The ability to be impartial and objective; 
7. The ability to deal with confidential matters sensitively and in accordance with British 

Canoeing policies and procedures; 
8. Strong written skills and attention to detail. 

 
PERSONAL QUALITIES 
 
1. Highly developed sense of personal integrity; 
2. Team player; 

Key Responsibilities 

A Member of the Panel Register will: 

 Sit on a Disciplinary, Dispute, Appeal (DDA) 

Panel when appointed; 

 Conduct DDA Panel hearings in accordance 

with the British Canoeing Policies and 

Procedures as amended from time to time; 

 Collaborate with other Panel Members to 

produce concise, reasoned, and accurate 

decisions; 

 Attend one training day per year at the British 

Canoeing Head Offices; 

 Assist British Canoeing with reviewing its 

policies and procedures and DDA Panel 

Terms of Reference.   

 

 

 



 

 

3. Strong communication and interpersonal skills; 
4. Able to respond positively to a challenge; 
5. Can work closely to deadlines; 
6. Confident and able to influence others. 

Further Information 

If you have a disability and would prefer to apply in a different format or would like us to make 
reasonable adjustments to enable you to apply or attend an interview, please contact us.  

You may be required to undergo and complete a satisfactory DBS check as a condition of your 
engagement as a volunteer. Therefore any offer of a role as a volunteer will remain conditional prior 
to the review and assessment of the circumstances of any offence that may be advised on your DBS 
certificate.  For more information please refer to our recruitment policy for job applicants. 

Please contact james.unsworth@britishcanoeing.org.uk for any questions or clarification on the 
information here.   

How to Apply 

 

 

 

 

 

 

 

We reserve the right to close this advertisement early if we receive a high volume of suitable 
applications. Therefore if you are interested in this role, we would encourage you to submit your 
application as early as possible 

“We are committed to safeguarding and promoting the welfare of everyone taking part in our sport, 
including children and young people, and expect the same commitment from all staff and 
volunteers.”  

 

To apply for this position please submit a CV and cover 
letter explaining your interest and suitability for the role 
to phillippa.dudley@britishcanoeing.org.uk. 

This should state: 

 Your reasons for applying 

 What you think you would bring to British Canoeing 
with specific reference to the role details  

 Any time when you will be unavailable to speak to 
us due to periods of holiday or other commitments 
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