
 

 

 

APPOINTMENT PROCESS 
 

For Coaching Representatives 
 
This document outlines the process for the appointment of individuals to the formal role of Coaching Representative.  

The role of Coaching Representative is a voluntary role and exists to support British Canoeing Regional Coaching 

Representatives (RCR) in providing development opportunities for regional coaches/leaders. While the roles may 

have an area focus to them RCR’s have the flexibility to appoint individuals more broadly and / or who have an 

interest or an expertise in supporting regional coaching generally. The areas or domains of activity that the Coaching 

Rep team covers may not be limited to but should incorporate the following; Coaching Matters, Mentoring, Paddler 

Pathway, Events, Volunteers roles. 

 

The Coaching Rep roles are volunteer roles, however, successful candidates will be able to access a supporting 

development programme and will be eligible (with the agreement of the RCR) for reimbursement of any travel 

expenses incurred as part of their role.  
 

ELIGIBILITY 

The Coaching Representative role is open to members who live, work or are a member of a canoe club in the 
respective region. It is highly desirable that they be coaches or leaders who meet the British Canoeing Coach 

Update requirements. 
 
TERMS OF SERVICE 

The Coaching Representative is appointed into the role for a period of two years and may be eligible for re-
appointment. The term may be terminated before the two year period under the following circumstances: 
  

• If the Coaching Rep wishes to resign and informs British Canoeing and their Regional Coaching Representative 
(RCR).   

• If the Coaching Representative is found to be in breach of the British Canoeing Code of Conduct or is 

inactive.  
 

APPOINTMENT PROCESS 
Vacant roles will be advertised on the British Canoeing website, stipulating the closing date for 
nominations. Expressions of interest will be made to the relevant RCR.  

 

 Stage 1: Supported by the RCR, interested applicants, must complete a brief application Form and send to 
British Canoeing by the date stipulated. The application form will include a short profile of the coach and  
supportive references. 

Once the closing date for the role has passed;  
 

 Stage 2: The relevant RCR and British Canoeing will review the applications. If there is more than one 
interested applicant, stage 3 will be implemented. 

If there is more than one interested applicant; 
 

 Stage 3: Applications will be reviewed and applicants shortlisted for interviews by British Canoeing and the 
relevant RCR. 

 Stage 4: Successful candidates will be notified, as will the Regional Coaching Representative, Coaching 
Representatives in the Regional and Regional Development Team Chair. Successful candidates will complete 
an induction organised by the RCR.  

N.B. Existing ACRs will slot into these roles and will be finalised before September. If there are a higher number of 
existing ACRs, they will form a supportive network that sits behind the ACRs.  


