
 

 

British Canoeing 
 Role profile 

  

Role Details: 

Role Title: Developer 
 

Reports to: Lead Developer 

Department: IT and Digital 
 

Responsible for: N/A 

Location: British Canoeing Offices, Nottingham / Home 
Working  

Working pattern: 37 hours per week, Monday to Friday. 

Role purpose 

The role sits in the Digital/IT team and will focus on software development that supports the Lead Developer in back-end work. It 
focuses on the maintenance and development of a growing Wordpress multi-site system serving the needs of people involved in 
paddlesports. 
 
You will work on developing new products as well as maintaining and expanding existing systems. It is a varied and engaging role 
that covers a diverse range of projects from helping to develop a new event entry and ticketing system to improving individual site 
page load speeds. 
 

Key responsibilities 

1. To support the Lead Developer in back-end development and maintenance of a complex Wordpress multi-site and other 
key Wordpress installations 

2. To help develop, implement and maintain site specific core plug-ins for full network usage 
3. To help integrate and maintain in-house and third-party APIs with a focus on security best practice. 
4. To help maintain and develop an internal data warehouse 
5. To monitor existing code and advise on improvements: including page load and accessibility considerations 
6. To maintain an understanding of the latest technological solutions and advise best practice where necessary 
7. Work with IT team to maximise opportunities for hardware/software integration opportunities 

 

Decision-making 

 Direct supervision for this role is medium. It is a technical specialist role but as a post-entry level position any autonomy 
needs to be defined by the Lead Developer.  

 Decisions affecting other teams and stakeholders will need discussion with relevant teams and agreement through the 
Lead Developer. 

Developing solutions 

The role requires an effective level of software solutions development.  

 From a technical standpoint the role is responsible for analysing code and finding issues and resolving them 

 The role supports back-end development solutions with the Lead Developer. 

 The role is also expected to suggest software/hardware solutions that could benefit the organisation with the whole Digital/IT 
team. 
 



 

 

Management of Resources 

 The role has no management of financial resources. Any further resource needs will be discussed with the Lead Developer 
first and then the Head of Digital. 

 Effective project management is expected but no particular adherence to any particular methodology is required given team 
size and project type. 

Working relationships 

Key Contacts 

 Lead Developer – line management of the Developer role. Communication through one-to-ones, hangouts, Zoom, or other 
online communications tools. 

 Head of Digital – Communication through team meetings, one-to-ones, and across messaging apps such as Slack or 
Hangouts 

 IT Manager – to ensure we maximise potential technical opportunities and to standardise security. Part of team meetings 
and daily communication. 

 IT Officer – team member, daily communication 

 Colleagues – varied communication on project basis. 
  

Developing others 

 
The Lead Developer will support the learning and development of the Developer role. While not a formal, structured learning, the 
guidance offered by the Lead Developer will be to help fill any knowledge gaps, and isolate areas for development by a more formal 
process. 
 

Knowledge and expertise 

 
The role can be defined as a post-entry level and you’ll be working in a small in-house Digital/IT team environment. It would suit 
someone with at least a year’s experience as an entry-level back end developer with proven experience of working on Wordpress 
installations, especially multi-site. 
 
Although there will be some front-end work, this is predominately a back-end development role. Good PHP and Javascript skills and 
experience are essential, as is an understand of relevant libraries and frameworks. 
 
You must be comfortable with working outside of a traditional structured developer environment. A can-do attitude is vital, as is the 
capacity to work in a suddenly changing environment, and an eye for maximising opportunities from minimal resources. 
 
You need proven experience of working in PHP, Javascript, SQL, JSON, and Ajax in a working environment. You will also require 
experience of both utilising and developing APIs for business development. A full list of technical skills is below. 
 
No adherence to a development framework is necessary, but strong, proven, planning skills are essential. You will also need the ability 
to work effectively on your own and have proven experience of managing multiple projects.  Effective team-working and communication 
skills are also required. 
 
Working as part of a small IT and Digital team, a proven hands-on, solutions-focus mindset is essential, while a working knowledge 
of paddlesports or similar activities is desirable. 
 
List of essential technical skills required and expected skill level: 



 

 

1. PHP (High) 
2. Javascript with various libraries (High) 
3. Wordpress development  (High) 
4. MySQL (Medium) 
5. Ajax (Medium) 
6. JSON (Medium) 
7. CSS (Low) 
8. HTML (Low) 

Additional information 

 The post-holder's duties must at all times be carried out in compliance with the BC's Equality Policy, and BC’s Child 
Protection and Vulnerable Adults Policy. 
 

 We are committed to safeguarding and promoting the welfare of children, young people and adults and expect the same 
commitment from all staff and volunteers. 
 

 The post-holder must ensure the health and safety of all staff, volunteers, personnel and resources within the post-holder's 
duties and personal responsibilities as per the requirements of the Health and Safety at Work Act 1974. There may be a 
requirement to apply for a DBS Enhanced Disclosure and Barred List Check. 

 Able to work within the operations guidelines of the BC Core Values and take part in staff and individual training as required 

 


